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Report - Youth Worker Training

Objectives

1. Understand the youth work profession and the other related professions.

2. Communicate, inform, empower and engage young people

3. Create and follow for himself or in the benefit of others a personal/professional
development plan

4. Understand the forms of learning and efficiently use non formal education tools

5. Understand the multiple intelligences and adapt the learning methods used accordingly

6. Use efficient communication methods and thus easily overcome communication
barriers

7. Use conflict management techniques

8. Understand and capitalize the benefits of group dynamic

9. Understand and promote cooperation inside a community

Learning outcomes

Eal

Define and understand what a youth worker is

Understand the EU legal strategy in sustaining and promoting youth work

Know the profile of a youth worker and the opportunities and challenges this is facing
Make a difference between the youth work as a profession in comparison with other
professions

Know and understand the responsibilities of a youth worker and its special roles in the



Millennium
n Erasmus+ Center

Erasmus+ programme
6. Understand and deal with intra and inter group dynamics
7. Understand what communication is and the forms of it

8. Identify and overcome barriers of effective communication

9. Understand the multiple intelligences theory and adapt the learning methods used
accordingly

10. Understand the learning process and the forms of learning

11. Understand and deal with diversity management

12. Understand and use conflict management techniques

13. Create and follow a personal and professional development plan

14. Cooperate and promote/maintain cooperation inside a community

15. Communicate, inform, empower, engage young people

During the ”Youth Worker Training”, the volunteers, with the support of the trainer, have
been guided throughout the field of youth work and have discovered day by day, by
means of common and individual desk researches, debates, role plays, different
constructive games and presentations new information which have contributed to
achieving the previously mentioned objectives of the training. Based on the revealed,
transmited and identified information, the volunteers have achieved the presented learning

outcomes.

The previous, personal and professional experiences of each of the volunteers have been
highly valued. Due to these, the trainer has given the oportunity to all of the volunteers to
bring their personal and professional input to the training and share the knowledge they

have with their colleagues.
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